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8 March 2016 
 
Dear Duncan, 
 
I am writing to let you know that the Scottish Government has recently received the reports 
and recommendations on pay for 2016-17 from the NHS Pay Review Body (NHSPRB), for 
staff covered by Agenda for Change terms and conditions, and the Doctors’ and Dentists’ 
Pay Review Body (DDRB), for medical and dental staff. 
 
I am pleased to confirm that the Scottish Government has accepted the Review Bodies’ main 
recommendations of a 1% across the board increase in basic pay for all NHS staff groups 
covered by the remits of these bodies.      
 
In line with our Public Sector Pay Policy, we intend to supplement the uplift for staff at pay 
points under £22,000 in such a way that they will receive at least a £400 increase on their 
gross pay.  
 
Since 2011 we have ensured that no one working in NHSScotland earns less than the 
Scottish Living Wage. We will continue this approach in 2016-17.  
 
We also intend maintaining the no compulsory redundancy guarantee for NHS Scotland staff 
over the coming year. 
 

We have accepted the recommendation for independent contractor General Dental 
Practitioners (GDPs) who provide NHS services of a 1% increase in pay net of expenses for 
2016-17.  
 
The recommendation to uplift GP pay net of expenses by 1% has also been accepted.  An 
announcement on the expenses element for general medical practitioners is being made 
separately. 
 
We are, however, rejecting the DDRB’s recommendation to increase by 1% the value of 
Distinction Awards and Discretionary Points for NHS consultants on the grounds that this 
would not be in line with our current policy of restraining pay of high earners in the public 
sector.   We have consistently said that we are clear on the need for reform and that any 
review will form part of our consideration of service redesign and overall remuneration. 
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I am pleased to confirm that, in line with the Scottish Public Sector Pay Policy, Executive and 
Senior Managers will also receive a 1% pay rise with the cost of pay progression increases 
for this group limited to 1.5%. 
 
 

SHONA ROBISON 
 


